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§ Context
§ The Youth Survey
§ Determinants of education and work
§ Longitudinal results
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Outline
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§ Youth population boom 
§ One-fifth of 15-24 year olds are inactive (ILO 2020)

§ Period of transition and vulnerability
§ Vulnerability appears to increase with globalization and competition

§ Long periods of unemployment have a lasting impact on 
youth: 
§ Individual level: self-esteem, respect, sense of achievement
§ Societal: integration, cohesiveness, citizenship

§ Slow rate of formalization (Lall et al. 2017, Fox et al. 2020)
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Why youth employment?
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Literature

ILO
SWTS
§ Longer transitions for women & importance of social 

networks (Matsumoto & Elder 2010)

§ Impact of education on job search positive up to a point 
(ibid., Manacorda et al. 2017)
§ May be due to higher expectations, reservation wages, or queuing 

(Nilsson 2019)
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§ Q1 What are the determinants and effects of education 
choices on youth employment outcomes?

§ Q2 How does the school-to-work transition differ for 
young men and women?

Context: Youth aged 20-29 in urban Benin

Approach: Summary statistics (subgroup means & 
regression analysis)
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Research Questions
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Geographic coverage
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§ Combination of two surveys
§ 268 apprentices from applicant pool to apprenticeship program
§ 777 randomly sampled non-apprentices
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Data
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Sample size

N = 1,045
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Apprentices stay in the family business

§ Apprenticeship is “inherited” from father’s side
§ 12 out of 13 employees are apprentices

§ 53% of training firms only hire apprentices
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§ 54% have no contract
§ half of contracts verbal

§ 95% make <110,000 FCFA (180 CHF) per month
§ Responses at baseline indicate high turnover

§ <50% working for current employer for more than 1 year
§ 73% would like more hours, 65% looking for new job

§ Low labor demand, even within firm
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Employed youth are firmly in informal sector
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§ Over two thirds report never having been employed
§ Nearly half had been out of work for 6+ months
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NEET youth are optimistic about their prospects
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§ Nearly a third of all 20-29 year-olds still in education
§ Mainly aspire to more education

§ 19% plan to start own business, compared to 76% of apprentices
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Students aspire to more of the same
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§ Urban Benin yet to arrive at gender parity in schooling
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Gender and education
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Regression analysis
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§ Education rates are high and increasing
§ 31% of 20-29-year-olds still in school!

§ Education choices influenced by parents
§ Gender gap of about 1-2 years of attainment

§ Additional schooling decreases probability of self-
employment
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Results 1: Education
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§ Widespread informality
§ 75% of self-employed have no workers
§ 12 out of 13 workers employed in training firms are apprentices
§ Preliminary analysis of follow-up surveys suggests unstable 

activities

§ Labor demand shortage
§ High education retention
§ Low formal employee numbers

§ Importance of social networks (Matsumoto Elder 2010)
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Results 2: After education
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§ Currently running third follow-up survey
§ Will allow for time-series analysis

§ Impact of COVID-19 on youth employment, schooling, 
firms

§ Choose direction for further analysis
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Up next
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